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	Our commitment
Every child at St Joseph's has the right to feel safe, be heard and be protected. Safeguarding is everyone's responsibility and is rooted in our Catholic belief in the dignity and worth of every person.
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1. Policy statement and safeguarding culture
St Joseph's Catholic Academy is committed to safeguarding and promoting the welfare of every child. We expect all staff, governors, volunteers, contractors, visitors and organisations working on our behalf to share this commitment.
Our approach is child-centred, trauma-informed and rooted in the Catholic understanding that every person is made in the image and likeness of God. We create a culture in which children are welcomed, valued, listened to and supported, and in which adults act with professional curiosity, respectful uncertainty and appropriate urgency.
Safeguarding is not limited to responding to abuse. It includes protecting children from maltreatment; preventing impairment of health or development; ensuring children grow up with safe and effective care; helping families receive the right support at the right time; and taking action so that all children achieve the best outcomes.
the welfare of the child is paramount
safeguarding is everyone's responsibility
children should be heard, understood and taken seriously
concerns will be acted upon promptly and recorded accurately
no single practitioner can have a complete picture of a child's life
information will be shared lawfully when it is necessary and proportionate to protect a child
adults will never assume that somebody else will take action
children can be at risk inside or outside their home, in school, in the community and online.
2. Purpose, scope and principles
This policy explains how the academy will prevent harm, identify concerns, respond to disclosures and allegations, work with other agencies, manage safeguarding records and assure itself that arrangements are effective.
It applies to all pupils, including children in the Early Years Foundation Stage, and to all adults working in or on behalf of the academy, whether paid or unpaid, permanent, temporary, supply, contracted, visiting or volunteering. It applies during the school day, off-site activities, educational visits, wraparound provision and remote or online activity arranged by the academy.
This policy should be read with Keeping Children Safe in Education (KCSIE) 2026, Working Together to Safeguard Children 2026, Sheffield Children Safeguarding Partnership procedures and the academy's linked policies listed in Appendix D.
3. Legal and statutory framework
The policy has been prepared with regard to current legislation and statutory guidance, including:
Children Acts 1989 and 2004; Education Act 2002; Education and Inspections Act 2006
Children and Families Act 2014; Counter-Terrorism and Security Act 2015; Domestic Abuse Act 2021
Human Rights Act 1998; Equality Act 2010; Data Protection Act 2018 and UK GDPR
Keeping Children Safe in Education 2026
Working Together to Safeguard Children 2026
Prevent Duty Guidance 2023 and current supplementary guidance
Statutory Framework for the Early Years Foundation Stage
Relationships Education, Relationships and Sex Education and Health Education statutory guidance
Working Together to Improve School Attendance and Children Missing Education statutory guidance
Searching, Screening and Confiscation; Behaviour in Schools; and Suspension and Permanent Exclusion statutory guidance
Sheffield Children Safeguarding Partnership multi-agency procedures, threshold guidance and education-setting resources.
Where legislation, statutory guidance or local arrangements change during the policy year, the academy will apply the latest requirements immediately and update this policy as soon as practicable.
4. Definitions
	Child
	Anyone who has not yet reached their 18th birthday.

	Safeguarding and promoting welfare
	Protecting children from maltreatment; preventing impairment of mental and physical health or development; ensuring safe and effective care; providing help and support to meet needs as soon as problems emerge; and acting to enable the best outcomes.

	Child protection
	Part of safeguarding concerned with protecting individual children identified as suffering or likely to suffer significant harm.

	Abuse, neglect and exploitation
	Forms of maltreatment. Harm may be caused by an adult or child, online or offline, by inflicting harm or failing to prevent it.

	Staff
	All employees, supply staff, agency workers, volunteers, contractors, governors and adults working on behalf of the academy.


5. Roles and responsibilities
5.1 All staff
All staff must read and understand KCSIE 2026 Part One, this policy, the staff behaviour/code of conduct, the behaviour policy and the school's response to children absent from education. They must:
know the identity and availability arrangements of the DSL and Deputy DSLs
maintain an attitude of 'it could happen here' and act in the child's best interests
recognise that children may not feel ready or know how to disclose, and that absence of a disclosure does not mean harm is absent
listen, reassure, record and report; never investigate or promise confidentiality
report concerns immediately to the DSL or a Deputy DSL and record them on CPOMS as soon as it is safe to do so
make a direct referral to Children's Social Care or the police when necessary and inform the DSL as soon as possible
challenge inaction or use escalation procedures when they remain concerned
follow the code of conduct and report concerns about adults, including low-level concerns
understand their online-safety, filtering and monitoring responsibilities.
5.2 Designated Safeguarding Lead
Georgina Jordan, Assistant Headteacher (Pastoral), is the DSL. She has lead responsibility for safeguarding and child protection, including online safety and understanding the academy's filtering and monitoring systems. The DSL has the authority, time, training, resources and access to senior leadership necessary to fulfil the role.
manage and support referrals to Children's Social Care, Channel, the police and the Disclosure and Barring Service as required
act as a source of advice and expertise and as the main point of contact with safeguarding partners
liaise with the Headteacher, case manager and LADO as appropriate
ensure robust cover when the DSL is unavailable and that concerns are received and acted upon without delay
maintain secure, accurate and up-to-date child protection files
ensure safe transfer of safeguarding files within required timescales
promote children's educational outcomes, particularly for children who have or have had a social worker
work with the SENCO, pastoral staff, attendance lead, mental-health lead, IT support and relevant agencies
ensure the policy is understood, implemented, publicly available and reviewed at least annually
listen to children and promote trusted relationships that enable communication.
5.3 Deputy DSLs
The Deputy DSLs are Debra McFarlane, Emily Loveridge, Hannah Fern and Jan Roulson. They are trained to the same standard as the DSL and may carry out delegated safeguarding activities. Ultimate lead responsibility remains with the DSL.
5.4 Headteacher
The Headteacher ensures that this policy and associated procedures are implemented, resources and cover are sufficient, safeguarding is embedded in daily practice, safer recruitment requirements are met, and concerns or allegations about adults are managed in accordance with KCSIE Part Four and local LADO procedures.
5.5 Governing Body
The governing body has strategic responsibility for safeguarding. It will ensure compliance with KCSIE, appoint a safeguarding link governor, approve this policy, scrutinise safeguarding data and audits, ensure appropriate filtering and monitoring and cyber-security arrangements, and seek assurance that safeguarding is effective rather than relying on the existence of policies alone.
Governors and trustees will receive appropriate safeguarding and child protection training at induction, updated regularly, so that they can test and assure the effectiveness of arrangements. The chair manages allegations concerning the Headteacher.
6. A safer culture and professional conduct
St Joseph's promotes a culture in which concerns can be raised without fear, poor or unsafe practice is challenged, and adults understand appropriate boundaries. All adults must follow the Staff Behaviour Policy/Code of Conduct, including expectations for one-to-one working, touch, intimate care, communication, social media, transport, gifts, photography, personal and wearable devices, and use of school technology.
Staff must report any concern about an adult's conduct. They must not dismiss behaviour as banter, personality, friendship or poor judgement where it may indicate risk, breach of professional boundaries or a transferable risk to children.
7. Training and induction
All staff receive safeguarding and child protection training, including online safety and filtering and monitoring, at induction and regular updates at least annually.
All staff receive this policy, KCSIE Part One, the Staff Behaviour Policy/Code of Conduct, Behaviour Policy, identity of the DSL team and procedures for children absent from education.
The DSL and Deputy DSLs update formal training at least every two years and refresh knowledge and skills regularly, including Prevent awareness.
Safer recruitment training is held by appropriate members of recruitment panels.
Temporary and supply staff, volunteers, contractors and visitors receive proportionate safeguarding information before or on arrival.
Training reflects local patterns, pupils' needs, lessons from incidents and reviews, SEND and communication needs, child-on-child abuse, domestic abuse, exploitation, online risk and harmful sexual behaviour.
Staff are invited to contribute to the development of safeguarding practice and policy.
8. Recognising abuse, neglect and exploitation
Abuse can occur in a family, institutional or community setting, online or offline, and may be perpetrated by adults or children known or unknown to the child. Staff should consider the whole picture, patterns of behaviour and changes over time.
	Physical abuse
	Deliberately causing physical harm, including hitting, shaking, throwing, poisoning, burning, drowning, suffocating, fabricating illness or inducing illness.

	Emotional abuse
	Persistent emotional maltreatment that adversely affects emotional development, including humiliation, rejection, silencing, frightening, coercion, exploitation, serious bullying and witnessing ill-treatment.

	Sexual abuse
	Forcing or enticing a child to take part in sexual activities, whether or not the child understands. It includes contact and non-contact activity, grooming, sexual images, online abuse and exploitation.

	Neglect
	Persistent failure to meet a child's basic physical or psychological needs, likely to impair health or development. It can include failure to provide food, shelter, supervision, medical care, education, emotional responsiveness or protection from harm.


Possible indicators are not proof and may have an innocent explanation. Staff must record and report concerns rather than diagnose or investigate. A child may be harmed even where individual incidents appear minor; chronology and professional curiosity are essential.


9. Responding to a concern or disclosure
	If a child is in immediate danger
Call 999. Provide first aid or emergency support as required. Inform the DSL as soon as possible, but do not delay emergency action.



9.1 If a child speaks to you
1. Listen calmly and give the child your full attention.
2. Take the child seriously. Reassure them that they have done the right thing and are not to blame.
3. Do not promise secrecy. Explain that you must share the concern with people who can help keep them safe.
4. Ask only open, non-leading questions needed to clarify what the child is saying, such as 'Tell me what happened'. Do not investigate.
5. Avoid expressing shock, judgement or disbelief. Do not confront the alleged perpetrator.
6. Explain what will happen next in language the child can understand.
7. Report immediately to the DSL or a Deputy DSL. If none is available, contact Children's Social Care or police directly.
8. Make a factual CPOMS record as soon as possible, using the child's exact words where relevant. Record date, time, location, people present, observations, questions asked, action taken and who was informed.
9.2 Staff action on any concern
Concerns include disclosures, injuries, changes in behaviour or presentation, worrying online activity, concerning attendance, information from another person, a pattern of apparently minor incidents, or professional intuition that something is not right.
Report verbally to the DSL/DDSL without delay. CPOMS does not replace an urgent conversation.
Record on CPOMS before leaving school that day unless emergency action makes this impossible.
If the concern relates to an adult, follow sections 14 and 15; do not record it on the child's general CPOMS chronology unless directed by the case manager/DSL.
If the DSL's response does not resolve the concern, challenge respectfully, seek a Deputy DSL or Headteacher, use Sheffield escalation arrangements, or make a direct referral.
Continue to support the child and share further information promptly.
10. Family Help and referrals
The academy will identify emerging needs early and work with children, parents, Sheffield services and partner agencies to provide coordinated Family Help. Consent will normally be sought for voluntary help; however, lack of consent will not prevent information sharing or referral where a child may be at risk.
Where there is concern that a child has suffered or is likely to suffer significant harm, the DSL or staff member will telephone the Sheffield Safeguarding Hub on 0114 273 4855. Sheffield operates a conversational front door and does not accept a written referral without an associated telephone conversation. The referrer will record the advice, decision and agreed action on CPOMS.
Press 3 where a child is at risk of significant harm or has been harmed.
Press 2 for advice and support options, including Early Help.
Contact the allocated social worker directly where a child already has one.
Tell parents/carers about a referral unless doing so could increase risk, impede a police or social-care response, or place another person at risk.
If no response or an inadequate response leaves the child at risk, use professional challenge and escalation procedures.
11. Safeguarding issues requiring particular awareness
All staff receive training proportionate to their role and remain alert to safeguarding issues including:
child criminal exploitation, child sexual exploitation, county lines, trafficking and modern slavery
serious violence, gangs, knife crime and children carrying or threatened with weapons
domestic abuse, including children who see, hear or experience its effects
sexual violence, sexual harassment, harmful sexual behaviour and sharing nude or semi-nude images
online abuse, grooming, coercion, cyberbullying, misinformation and harmful content or contact
radicalisation and susceptibility to extremist or terrorist ideology
female genital mutilation, forced marriage and so-called honour-based abuse
fabricated or induced illness, physical punishment and faith-related abuse
mental-health concerns where these may indicate or increase safeguarding risk
homelessness, private fostering, young carers and children with family members in prison
substance misuse, parental mental ill-health and other hidden harm
children absent from education, persistently absent or missing education
discrimination, prejudice-based abuse and abuse related to race, religion, sex, sexual orientation, gender reassignment or disability.
Specific indicators and response expectations are summarised in Appendix B. Staff should consult KCSIE and the DSL rather than relying only on a checklist.
12. Child-on-child abuse
The academy recognises that children can abuse other children and that it can happen inside or outside school and online. It is never acceptable and will not be dismissed as banter, part of growing up or an inevitable part of school life. The academy maintains a zero-tolerance approach to sexual violence and sexual harassment: this means all concerns are taken seriously and acted upon, not that the academy assumes incidents will never occur.
bullying, including cyberbullying, prejudice-based and discriminatory bullying
abuse within intimate personal relationships between children
physical abuse, initiation or hazing-type violence and rituals
sexual violence and sexual harassment, including online sexual harassment
causing someone to engage in sexual activity without consent
consensual or non-consensual sharing of nude or semi-nude images or videos
upskirting, coercion, exploitation and harmful sexual behaviour.
When a concern is reported, the DSL will complete an immediate, proportionate risk and needs assessment considering the victim, alleged perpetrator(s), other children and staff; SEND, trauma, age, developmental stage and power imbalance; locations and times of heightened risk; online dimensions; and the wishes and safety of those involved. Support and sanctions may run alongside social-care or police processes. Victims and alleged perpetrators will not automatically be placed together or expected to reconcile.
The academy will record incidents and patterns on CPOMS, review supervision and environmental controls after incidents, and consider whether policy, curriculum, culture, filtering or monitoring changes are required. Appendix C sets out the response to sexual violence and harassment.
13. Online safety, filtering and monitoring
Online safety is integral to safeguarding. The academy's approach addresses content, contact, conduct and commerce risks and recognises that technology can facilitate abuse across school, home and community contexts.
The governing body ensures appropriate filtering and monitoring systems are in place, without unreasonably restricting learning or preventing children seeking help.
The DSL understands the systems and receives relevant reports. An identified senior leader, DSL and IT support/provider review effectiveness at least annually and after incidents or significant change.
Roles, escalation routes and response times are defined; staff know how to report blocked, missed or concerning content.
Staff receive training about filtering and monitoring and model safe, responsible use.
Children receive age-appropriate online-safety teaching through the curriculum and are given safe ways to disclose concerns.
The academy communicates with parents about online risks, devices, social media, gaming and reporting routes.
Personal devices, wearable technology, photography and images are governed by the Staff Code of Conduct and relevant policies.
Senior leader responsible for filtering and monitoring: 
Debra McFarlane – Headteacher 
Technical /IT provider – Ecclesall School 
14. Concerns and allegations about adults
A concern about an adult must be reported immediately to the Headteacher. A concern about the Headteacher must be reported to the Chair of Governors. A concern about the Chair, governor, trustee or proprietor will be reported through the appropriate trust and LADO route. The person receiving the concern will act as case manager and contact the LADO without delay where the harm threshold may be met.
The harm threshold is met where an adult may have:
behaved in a way that has harmed a child or may have harmed a child
possibly committed a criminal offence against or related to a child
behaved towards a child or children in a way that indicates they may pose a risk of harm
behaved or may have behaved in a way that indicates they may not be suitable to work with children, including transferable risk from conduct outside school.
The academy will not investigate before consulting the LADO where this could compromise evidence or another agency's work. It will protect the child, support those involved, maintain confidentiality, record decisions and follow KCSIE Part Four, employment law and Sheffield procedures. Suspension is not automatic and alternatives will be considered where safe.
15. Low-level concerns
A low-level concern is any concern, however small, that an adult may have acted inconsistently with the Staff Code of Conduct, including inappropriate conduct outside work, but which does not appear to meet the harm threshold. The term does not mean the concern is insignificant.
Low-level concerns about staff are reported to the Headteacher; those about the Headteacher go to the Chair of Governors.
Reports will be recorded in writing, reviewed for patterns and held securely and confidentially.
The Headteacher will determine whether the conduct is a low-level concern, meets the harm threshold, or should be addressed under another procedure, seeking LADO advice when uncertain.
Staff are encouraged to self-refer where they may have inadvertently breached guidance or find themselves in a situation that could be misinterpreted.
Records will be reviewed so that cumulative or transferable risk is identified.
16. Safer recruitment and the single central record
The academy follows KCSIE Part Three and its Safer Recruitment Policy. It conducts required identity, right-to-work, qualification, barred-list, DBS, prohibition, disqualification and overseas checks as applicable; explores employment gaps and concerns; uses references appropriately; and considers online searches for shortlisted candidates in line with KCSIE.
At least one appropriately trained person will take part in recruitment. The Single Central Record is maintained accurately and checked through leadership and governance monitoring. Volunteers, governors, contractors, supply staff, trainees and visitors are checked and supervised proportionately. No unchecked adult will have unsupervised access to children.
Where a person is removed from regulated activity because they harmed or posed a risk of harm to a child, or would have been removed had they not left, the academy will make required referrals to the DBS and consider referral to the Teaching Regulation Agency and police.
17. Attendance, absence and children missing education
Absence can be a warning sign of abuse, neglect, exploitation, mental ill-health, child criminal or sexual exploitation, forced marriage, radicalisation, homelessness or other harm. The academy monitors patterns of absence, missing sessions, repeated lateness, unexplained absence and children who stop attending.
First-day contact and follow-up procedures will be applied consistently.
Safeguarding and attendance information will be considered together, including for children with SEND, children known to social care and those with previous unexplained absence.
Where whereabouts or safety cannot be established, the DSL will consider immediate contact with Children's Social Care or police.
The academy will comply with admissions-register and children-missing-education notification duties and will not remove a child from roll outside lawful grounds.
Where possible, the academy holds more than one emergency contact number for each pupil.
18. Children with additional vulnerabilities
Some children face additional barriers to recognition or disclosure. The academy will not assume that behaviour, injury, distress, communication or attendance concerns are explained by disability, SEND, neurodivergence, trauma, age, culture or family circumstance.
Children with SEND or communication needs may be more vulnerable to abuse, bullying, isolation and restrictive practice and may require adapted methods to communicate.
Children who are lesbian, gay, bisexual or questioning, or perceived to be, may experience targeted bullying or abuse. Safeguarding action will be respectful, non-judgemental and consistent with equality law and the school's Catholic ethos of dignity.
Children who have or have had a social worker may experience barriers to attendance, learning and wellbeing; the DSL will work with leaders to promote high aspirations and appropriate support.
Looked-after and previously looked-after children will receive coordinated support involving the designated teacher and relevant professionals.
Children affected by domestic abuse, poverty, homelessness, family imprisonment, parental illness or substance misuse will be offered proportionate support without stigma.
A child's voice will be sought using communication methods appropriate to their needs and development.
19. Record keeping and information sharing
Safeguarding records are maintained on CPOMS and, where necessary, in securely stored restricted files. Records must be timely, factual, clear and sufficiently detailed. They distinguish observation, the child's words, third-party information, professional opinion, decisions, rationale, action, outcomes and follow-up.
Access is limited to those who need it. Confidentiality is respected but never used as a reason not to protect a child.
Information is shared when necessary, proportionate, relevant, adequate, accurate, timely and secure. Consent is not required where sharing is necessary to safeguard a child.
The DSL maintains a clear chronology and reviews patterns across children, locations, times and alleged perpetrators.
Child protection files are separate from the main pupil file.
When a child transfers, the DSL sends the child protection file securely and separately as soon as possible: within five days for an in-year transfer or within the first five days of a new term. Receipt is confirmed.
A clear structured summary accompanies transferred files, and DSL-to-DSL discussion takes place where risk or continuing support makes this appropriate.
Records are retained and disposed of in accordance with statutory requirements and the school's retention schedule.
20. Working with parents, carers and children
The policy is publicly available and parents are informed that the academy may make referrals and share information where necessary to safeguard a child. The academy will normally work openly with families and seek their involvement in support plans, unless doing so could increase risk, impede an investigation or place any person at risk.
Children's wishes and feelings will be listened to and considered. They will be told what is happening in accessible language, supported to identify trusted adults and given routes to raise concerns. A child's wishes cannot override the academy's duty to act, but decisions will be explained and unnecessary repetition of their account avoided.
21. Curriculum and preventative education
Safeguarding is taught through Relationships Education, Health Education, RE, PSHE, computing and wider curriculum opportunities. Teaching is age-appropriate, inclusive and responsive to local and emerging risks. It helps children understand healthy relationships, consent and boundaries, respect, equality, online safety, privacy, bullying, exploitation, harmful sexual behaviour, domestic abuse, help-seeking and how to report concerns.
Curriculum content is taught in a safe environment by appropriately trained staff. Staff are prepared for disclosures and work with the DSL when content may be especially sensitive. The academy reviews its preventative education in response to pupil voice, safeguarding patterns, online trends and incidents.
22. Site safety, visitors and extended provision
Visitors sign in, wear identification and receive safeguarding information proportionate to their role.
Adults without appropriate checks are supervised and do not have unsupervised access to children.
Contractors and organisations using the site are required to meet safeguarding expectations through written arrangements.
Educational visits, transport, changing arrangements, toilets, corridors, playgrounds and other higher-risk times and locations are risk assessed and supervised proportionately.
Where alternative provision is used, the academy remains responsible for the pupil's safeguarding, obtains written confirmation of checks, maintains regular contact and monitors attendance, welfare and quality.
After incidents, leaders review environmental controls, staffing, routines, risk assessments and online systems.
Use of reasonable force or restrictive intervention is lawful, necessary, proportionate and recorded; it is never used as punishment. Additional vulnerabilities, trauma and SEND are considered.
23. Review, monitoring and assurance
The policy is reviewed at least annually and whenever there is a change in law, statutory guidance, local procedure, school context or learning from an incident, allegation, audit or safeguarding review. Staff will be given opportunities to contribute.
The Headteacher, DSL and governing body evaluate implementation through:
review of safeguarding concerns, patterns, response times and outcomes
CPOMS and record-keeping audits
training, induction and safer recruitment checks
Single Central Record monitoring
attendance and children-missing-education oversight
child, parent and staff voice
online-safety, filtering and monitoring review at least annually
site, supervision and risk-assessment checks
learning from complaints, low-level concerns, allegations, local and national reviews
regular reports to governors that protect confidentiality while enabling effective challenge.


Appendix A: Staff action flow
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Appendix B: Indicators and specific harms
Possible indicators
unexplained or repeated injuries; inconsistent explanations; fear of going home
marked change in behaviour, mood, confidence, sleep, eating, hygiene or presentation
sexualised behaviour or knowledge that is unexpected for age or development
withdrawal, aggression, distress, self-harm, anxiety or sudden deterioration in learning
persistent or unusual absence, missing episodes, going missing from home or unexplained travel
new possessions, money, older associates, multiple phones, secretive online activity or unexplained debt
hunger, poor clothing, untreated medical needs, inadequate supervision or tiredness
fearfulness, hypervigilance, controlling relationships, coercion or isolation
changes in friendship group, language, symbols or online material suggesting exploitation or radicalisation.
Mandatory and specific responses
FGM: Teachers have a personal legal duty to report to the police known cases where FGM appears to have been carried out on a girl under 18. Suspicions and risk concerns must be reported to the DSL and handled through safeguarding procedures.
Forced marriage: This is a safeguarding concern and a criminal offence. Staff must not approach family members or attempt mediation where this may increase risk.
Prevent: Concerns about radicalisation are reported to the DSL, who considers Family Help, Channel or police referral. Emergency terrorist risk is reported to 999.
Sharing nude or semi-nude images: Report to the DSL immediately. Staff must not view, copy, print, save or forward imagery unless specifically required and authorised under national guidance.
Domestic abuse: Children may be victims in their own right if they see, hear or experience the effects of domestic abuse. Staff respond to the child's safety and wider family risk.
Mental health: Mental-health difficulties can be an indicator or consequence of abuse. Immediate self-harm or suicide risk requires emergency safeguarding action.
Private fostering: Where a child under 16 (or under 18 if disabled) lives for 28 days or more with someone who is not a parent or close relative, the DSL will consider the duty to notify the local authority.
Appendix C: Managing a report of child-on-child sexual violence or harassment
1. Receive the report calmly, take it seriously and avoid leading questions or promising confidentiality.
2. Inform the DSL immediately. Consider emergency medical needs, immediate danger and preservation of evidence.
3. The DSL makes or supports referral to Children's Social Care and/or police where required and follows KCSIE Part Five.
4. Complete an immediate risk and needs assessment for the victim, alleged perpetrator(s), other children and staff. Consider online risk, power imbalance, SEND, trauma, age, development and locations/times of heightened risk.
5. Put safety measures and support in place without unnecessarily isolating the victim or making them feel responsible for disruption. Avoid automatic reconciliation or mediation.
6. Manage the alleged perpetrator fairly while protecting all children. An allegation is not proof, but safeguarding action does not have to wait for a criminal outcome.
7. Record decisions, wishes and feelings, rationale, referrals, safety planning, support, sanctions and review dates on restricted safeguarding records.
8. Review the wider culture, supervision, curriculum, peer dynamics, environment, filtering and monitoring, and whether there is a pattern involving other children.
Appendix D: Linked policies
Staff Code of Conduct and Low-Level Concerns procedures
Behaviour Policy and Anti-Bullying Strategy
Online Safety, Acceptable Use, Filtering and Monitoring policies and procedures
Safer Recruitment Policy and Single Central Record procedures
Attendance Policy and Children Missing Education procedures
SEND Policy and SEND Information Report
Supporting Pupils with Medical Conditions and First Aid policies
Relationships Education/RSE and PSHE policies
Educational Visits, Intimate Care and Use of Reasonable Force policies
Whistleblowing, Complaints, Data Protection and Record Retention policies
Health and Safety, Emergency/Business Continuity, Visitors and Site Security procedures
Alternative Provision and wraparound/extended-school safeguarding arrangements.
Appendix E: Key sources
Keeping Children Safe in Education 2026: https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
Working Together to Safeguard Children 2026: https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
Sheffield Children Safeguarding Partnership: https://www.safeguardingsheffieldchildren.org/
Sheffield referral route: https://www.safeguardingsheffieldchildren.org/p/processes/referring-a-safeguarding-concern-to-childrens-social-care
Prevent Duty Guidance: https://www.gov.uk/government/publications/prevent-duty-guidance
Filtering and Monitoring Standards: https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges/filtering-and-monitoring-core-standard
This policy was prepared using sources current on 26 August 2026 and is intended to take effect on 1 September 2026.
Child Protection and Safeguarding Policy 2026-27
Page 1
image1.png




image2.png
Figuro 1: procedure f you have concors about a child’s wolfaro (as opposod to balloving a
child is suffering o likely to suffer from harm, or in immediate danger)
(Nots - 132 DSL s unavaie, i shok ot dly scon. Seesection 7.4 forwht 9 60)

P





